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Right to Work? How ‘Bout The

Right to More

If the whole idea of

Union Pay Is Higher In Nearly All
Occupational Groups
Union NonUnion Difference

joining a union is new, or if your employer has has hired anti-unmion
lawyers as United has done to discourage you from joining a union,
you may want to consider some facts.

More Workers Join IAM
The International Association Of Machinists & Aerospace Workers represents more Members at more airlines than any other union. We know
your jobs, your issues, and there’s a good chance we already know
your employers. Go where there’s strength in numbers – the IAM.
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Education, training and library occupations
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The Union wage benefit is even greater for minorities and women.
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Union women earn 33 percent more than nonUnion women, African
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counterparts, for Latino workers, the Union advantage equals 51 per-
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Unions Raise Wages, Especially For Minorities And Women

Union membership helps raise workers’ pay and narrow the income
gap that disadvantages minorities and women. Union workers earn 30
percent more than nonUnion workers, according to the U.S. Department of Labor’s Bureau of Labor Statistics. Their median weekly earnings for full-time wage and salary work were $863 in 2007, compared
with $663 for their nonUnion counterparts.
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Union Workers Have Better Health Care
And Pensions
Union workers are more likely than their nonUnion counterparts to be
covered by health care and receive pension benefits, according to the
federal Bureau of Labor Statistics. In March 2007, 78 percent of Union
workers in the private sector had jobs with employer-provided health
insurance, compared with only 49 percent of nonUnion workers.
Union workers also are more likely to have retirement and short-term
disability benefits.
As the chart below illustrates, 81 percent of Union workers participate
in pension plans versus 47 percent of nonUnion workers. Sixty-seven
percent of Union workers participate in defined-benefit pension
plans, compared with 15 percent of nonUnion workers. (Definedbenefit plans are federally insured and provide a guaranteed monthly
pension amount. They are better for workers than defined-contribution plans, in which the benefit amount depends on how well the
underlying investments perform.)

Percentage of Workers in Unions, 2007 (left) | Annual Average Pay, 2006 (right)

Note: “Right to work” states are Alabama, Arizona, Arkansas, Florida,
Georgia, Idaho, Iowa, Kansas, Louisiana, Mississippi, Nebraska, Nevada, North Carolina, North Dakota, Oklahoma, South Carolina, South
Dakota, Tennessee, Texas, Utah, Virginia and Wyoming.
Source: U.S. Bureau of Labor Statistics. Includes workers covered by
unemployment insurance and Unemployment Compensation for
Federal Employees (UCFE) programs; U.S. Census Bureau. Prepared by
the AFL-CIO.

Unions Are Good For Business,
Productivity And The Economy
According to Professor Harley Shaiken of the University of CaliforniaBerkeley,[1] Unions are associated with higher productivity, lower
employee turnover, improved workplace communication, and a
better-trained workforce.
Prof. Shaiken is not alone. There is a substantial amount of academic
literature on the following benefits of Unions and Unionization to
employers and the economy:

Note: Defined-benefit pensions are a subset of all pensions. Disability
refers to short-term disability benefits. Source: U.S. Bureau of Labor
Statistics, Employee Benefits in Private Industry, March 2007. August
2007. Prepared by the AFL-CIO.

Workers’ Wages Are Lower In States
Where Workers Don’t Have Union Rights
In states that have laws restricting workers’ rights to form strong
Unions, the average pay for all workers is lower. So-called “right to
work” for less laws that limit workers’ rights to collectively bargain
contracts (including wages and benefits) are a bad deal for all workers. In 2006, average pay in so-called “right to work” states was 13.1
percent lower than in states where workers have the freedom to form
strong Unions.
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Productivity
Competitiveness
Product or service delivery and quality
Training
Turnover
Solvency of the firm
Workplace health and safety
Economic development

PRODUCTIVITY
According to a recent survey of 73 independent studies on Unions
and productivity: “The available evidence points to a positive and
statistically significant association between Unions and productivity
in the U.S. manufacturing and education sectors, of around 10 and 7
percent, respectively.”[2]
Some scholars have found an even larger positive relationship
between Unions and productivity. According to Brown and Medoff,
“Unionized establishments are about 22 percent more productive
than those that are not.”[3]
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PRODUCT/ SERVICE DELIVERY AND QUALITY
According to Professors Michael Ash and Jean Ann Seago,[4] heart attack recovery rates are higher in hospitals where nurses are Unionized
than in non-Union hospitals.
Another study looked at the relationship between Unionization and
product quality in the auto industry.[5] According to a summary of
this study prepared by American Rights at Work:
“The author examines the system of co-management created through
the General Motors-United Auto Workers partnership at the Saturn
Corporation…The author credits the Union with building a dense
communications network throughout Saturn’s management system.
Compared to non-represented advisors, Union advisors showed
greater levels of lateral communication and coordination, which had a
significant positive impact on quality performance.”
TRAINING
Several studies in have found a positive association between Unionization and the amount and quality of workforce training. Unionized establishments are more likely to offer formal training.[6] This
is especially true for small firms. There are a number of reasons for
this: less turnover among Union workers, making the employer more
likely to offer training; collective bargaining agreements that require
employers to provide training; and finally, Unions often conduct their
own training.
TURNOVER
Professor Shaiken also finds that Unions reduce turnover. He cites
Freeman and Medoff’s finding that “about one fifth of the Union
productivity effect stemmed from lower worker turnover. Unions improve communication channels giving workers the ability to improve
their conditions short of ‘exiting.’”[7]

Unions also play a positive role in economic development. One good
example is the Wisconsin Regional Training Partnership, “an association of 125 employers and Unions dedicated to family-supporting
jobs in a competitive business environment. WRTP Members have stabilized manufacturing employment in the Milwaukee metro area, and
contributed about 6,000 additional industrial jobs to it over the past
five years. Among member firms, productivity is way up--exceeding
productivity growth in nonmember firms.”[10]
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SOLVENCY
Labor’s enemies assert that Unions drive employers out of business,
but academic research refutes this claim. According to Professors
Richard Freeman and Morris Kleiner, Unionism has a statistically insignificant effect (meaning no effect) on firm solvency.[8] Freeman and
Kleiner conclude “Unions do not, on average, drive firms or business
lines out of business or produce high displacement rates for Unionized workers.”
WORKPLACE HEALTH AND SAFETY
Employers should be concerned about workplace health and safety as
a matter of enlightened self-interest. According to an American Rights
at Work summary of a study by John E. Baugher and J. Timmons
Roberts:
“Only one factor effectively moves workers who are in subordinate
positions to actively cope with hazards: membership in an independent labor Union. These findings suggest that Union growth could
indirectly reduce job stress by giving workers the voice to cope effectively with job hazards.”[9]
ECONOMIC DEVELOPMENT
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